Renfrewshire Carers Centre

SESSIONAL RESPITE WORKER

JOB DESCRIPTION

Job Title:


Sessional Respite Worker 
Project Base:


Renfrewshire Carers Centre





Unit 55, Embroidery Mill, Abbeymill Business Centre




Seedhill, Paisley PA1 1TJ

Location of Work:
Service is provided in the carers own home(Renfrewshire Area) however, outings may be requested/arranged.

Salary Scale:


Manual Grade 5    =   £6.9775 per hour

Hours:


As and when required
When required:

Mornings, Afternoons, Evenings & Weekends

CLOSING DATE FOR APPLICATIONS: 12 Noon Fri 4 June 2010 
Aims of Post

1.
To enable carers to get a break from their caring responsibilities.

2.
To provide a support network to carers.

3.
To offer a high quality professional service.

Main tasks and responsibilities

Responsibilities

· To undertake the role of the carer whilst they get a break.  

The Carers centre clients include:-

children, adults, older adults with varying disabilities from mental health, physical disabilities, behavioural problems, ageing etc and can include a wide range of conditions such as autism, aspergers, attention deficit hyperactivity disorder, parkinsons, multiple sclerosis, strokes, breathing disorders etc.

· Attend bi monthly support meetings and by monthly individual supervision sessions

· Attend training as and when required

· To respect and promote client’s independence and dignity

· Adhere to confidentiality in accordance with Centre’s policy and guidance
· To liaise regularly with the Centre on any information relevant to the client or carer

· To work as part of a team

· To adhere to the Scottish Social Services Council Codes of Practice

· To adhere to National Care Standards – Care at Home 
· To follow and adhere to the Centre’s Code of Conduct

· To adhere to the Centre’s Health & Safety Policy and guidance and maximising attendance

Duties include:-

Personal Care
· Assist client with toileting
· Assist with personal hygiene, including cleaning as a result of incontinence
· Assist with moving and handling of clients, with or without the use of mechanical aids as per risk assessment
Awareness of health needs

· Recognise need to summon GP / nurse / emergency services

· Co-operation with relevant health and social care providers including, GP, district nurse, health visitor, social worker etc.

· Assist with medication by prompting or reminding to take medication

· Maybe required to administer medication in the event of an emergency

Meeting clients needs in relation to food and drinks

· Dealing with dietary needs, including having regard to health related needs

(e.g. diabetes, religious requirements)

· Assistance with feeding and drinking

· Preparing light snacks and refreshments as required

Maintenance of clients safety
· Checking and minding safety/well being of clients

· Supervising when mobile and/or during outings
Other duties

· Companionship
· accompany clients on outings where appropriate
· provide social and emotional support to carer and client

This job description is indicative of the nature and level of responsibilities associated with the post.  It is not exhaustive and the post holder will be required to undertake other duties and responsibilities commensurate with the grade.

This job description is subject to review to meet the changing requirements in the service.

Management and Accountability

1.
Responsible to, in the first instance, Respite Co-ordinator.

2.
Agree with Respite Co-ordinator areas of work.

3.
Attend bi-monthly support group meetings and bi monthly supervision meetings and any relevant training.
PERSON SPECIFICATION

Essential skills and experience needed for this post:-

· SVQ Level 2 qualification / care qualification desirable but not essential
· Driving licence desirable but not essential

· Have a caring compassionate nature

· An understanding of the needs of carers

· Have relevant knowledge or experience of care in the community 

(desirable but not essential)
· Good communication skills

· Good interpersonal skills

· Ability to motivate clients as well as relieving carers

· Be able to make decisions using their own initiative

· Ability to assess any changes to the on-going situation with carer/client and report to Centre as appropriate

